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Brief description: The Faculty of Law's strategic plan covers the
period 2018-2026 and is based on Lund University strategic plan
for the same period. The faculty's strategic plan is complemented
by action plans of a more operational nature with clearly
expressed goals and measures that can be followed-up. For the
period 2025-2026, the Faculty Board has adopted four action
plans:

- Research and Third-Cycle Education

- Sustainable Development

- External Engagement and

- Education at First and Second Cycle Education.



There must be qualified, appropriate and effective infrastructure
and support for these action plans. The faculty shall work
preventitavely and systematically on issues regarding work
environment, gender equality and equal opportunities for both
students and staff.

The action plans are followed up annually by the Faculty Board.

The Faculty of Law's work on the action plans is based on Lund
University's and the faculty's core values and is guided by the
priorities set out in the strategic plans for the Faculty of Law
2018 - 2026 and Lund University (LU) 2017 - 2026, as well as
Lund University's Platform for Strategy Work 2025 - 2027,
Research Strategy for Lund University 2023 - 2026, GDE
Roadmaps for 2025, Lund University Policy for Sustainable
Development, Lund University Strategy for Sustainable
Development 2019-2026, Lund University Sustainability Plan
2020-2026, etc.

For the implementation of the action plans, the faculty intends to
benefit from and be inspired by the study visits to law faculties
at leading European universities (Copenhagen, Utrecht, KU
Leuven) that will take place in 2025.

The Faculty of Law's strategic plan for the period 2018-2026
states that the faculty, through education, research and external
engagement, is to help generate knowledge of the development,
content and application of law, as well as the role of law, legal
scholarship and legal practitioners in society. The vision for
Lund University is to be a world-class university that works to
understand, explain and improve our world and the human
conditions.
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An important task of the Faculty of Law is to contribute, within
the framework of its programmes, to the realisation of Lund
University's vision of being a world-class university that
understands, explains and improves our world and the human
condition.

All education must be founded on research. The Faculty of
Law's strategic plan states that education and research should be
intertwined in learning environments in which both teaching and
research take place, and where merit in education and research
are equally important.

Skills training for students is important. Therefore, each
undergraduate course should include elements of skills training.
Professional training is closely related to skills training. Here
too, the faculty seeks to strengthen pedagogical creativity in line
with technological developments.

Through the Educational Committee (NUGA), the faculty
ensures that its courses are of high quality, guarantee students'
legal security and support individual teachers in their teaching
activities.

According to the Higher Education Act, all higher education
institutions must work actively to broaden the recruitment of
students to all levels of education. Recruitment to the faculty's



programmes must therefore be broad and the faculty must be a
place in which everyone feels welcome and respected.

According to the Higher Education Act, higher education
institutions must promote lifelong learning. Thanks to i.a.
distance learning, the faculty can offer high-quality and flexible
courses in law to a large number of students. This is particularly
the case for law courses for secondary school teachers and health
professionals, as well as successful MOOC:s.

The education environment should create good opportunities for
international mobility for students and staff and have
strategically defined international teaching and research
collaborations and participate in international research and
teaching networks.

The action plan for 2025-2026 identifies a number of prioritised
activities and measures to increase or strengthen:

- Research linkage. All education must be oriented towards
research. The Faculty of Law's strategic plan also states
that education and research should be intertwined in
learning environments in which both teaching and
research take place, and where merit in education and
research are equally important.

- Skills training. In the LL-M. and Master’s programmes,
students' skills training is important. Therefore, each
undergraduate course should include elements of skills
training. Professional training is closely related to skills
training. Here too, the faculty wishes to strengthen
pedagogical creativity in line with technological
developments.
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Quality assurance. Through NUGA, the faculty continues
to secure that the its courses are of high quality, guarantee
students' legal security and support individual teachers in
their pedagogical activities.

Broadened recruitment and broad participation.
According to the Higher Education Act, all higher
education institutions must work actively to broaden the
recruitment of students to all levels of education.
Recruitment to the faculty's programmes should therefore
be broad and the faculty should be a place in which
everyone feels welcome and respected.

Lifelong learning and commissioned education.
According to the Higher Education Act, higher education
institutions must promote lifelong learning. Thanks to i.a.
distance learning, the faculty offers high-quality and
flexible courses in law to a large number of students. This
is particularly the case for law courses for secondary
school teachers and health professionals, as well as
successful Massive Open Online Courses (MOOC:s).

Internationalisation. The learning environment should
provide good opportunities for international mobility of
students and staff and have strategically defined
international collaborations in teaching and research and
participate in international teaching and research
networks.
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Sustainability. By working to include sustainability
perspectives in teaching and through collaboration with
external actors, the faculty seeks to become a leader in the
Nordic region in law and sustainability and a significant
actor in an international perspective.

1. Strengthen the intertwining of education and research by

Identifying and taking measures to strengthen and make
visible the link between research environments and
educational activities at all levels, including stand-alone
courses (courses outside a programme) and lifelong
learning. Responsible parties: Prodean in collaboration
with contact persons for the research environments.

Create conditions for all junior researchers to be
integrated into educational activities and ensure that the
link between education and research takes place early and
continuously in the programme. Responsible: Course
coordinators, head of department and deputy head of
department.

Monitor and work to ensure the participation of
researchers in university-wide educational initiatives and
evaluate results. Responsible: Pro dean, vice dean and
head of department.

2. Strengthen skills training elements in the programme by

Developing skills training elements on all the cross-
curricular learning outcomes in the curricula, including
oral and written communication and the ability to seek
and critically evaluate information. Responsible: NUGA
together with course coordinators.



Ensure that learning modules are introduced in English
when appropriate and with consideration taken to the
module as well as students' conditions. Responsible
parties: NUGA together with course coordinators.

Create opportunities to develop the ability to give and
handle constructive criticism. Responsible: NUGA
together with course coordinators and teachers.

While respecting economic conditions, further develop
the practical elements of the programme. Responsible
parties: NUGA together with course coordinators.

Utilise opportunities for development offered by digital
tools. Responsible parties: Director of Studies together
with course coordinators.

Follow the development of artificial intelligence and, if
necessary, both raise new issues for discussion and

develop skills training elements. Responsible parties: The

library together with NUGA.

3. Ensure the quality of the programme by

Starting the next quality evaluation cycle. Responsible:
Vice dean together with NUGA.

Evaluate ongoing initiatives within the framework on
stress-reducing measures. Responsible: Head of
department together with NUGA.

Ensure that course evaluation and assessment procedures
are in place for all courses. Responsible: NUGA.

Prepare a template and a tutorial to use when preparing
syllabi and reading lists. Responsible: NUGA.

Sidab5av 9



Sida6av 9

Ensure the quality of the collaboration with society at
large that takes place through the practical elements in the
programme, including by offering specifically adapted
pedagogical training for external lecturers. Responsible:
NUGA together with the director of studies.

Encourage pedagogical competence development and
provide information about pedagogical courses at faculty
and university level. Responsible: Dean, head of
department and deputy head of department.

4. Ensure continued widening of recruitment and
participation by

Developing and quality assuring the Extended
Introductory Legal Course (UJIK), under the
responsibility of NUGA together with the head of the
division of distance and commissioned education and E-
learning.

Continue to target information about the Law Programme
to groups with traditionally low transition rates to higher
education. Responsible: Head of the division of distance
and commissioned education and E-learning together with
the Faculty Ambassadors.

Monitor the throughput of our programmes. Responsible
parties: Head of division of educational service together
with NUGA.

5. Ensure that the faculty provides lifelong learning and
commissioned education opportunities as well as training
at other faculties by

Developing and quality assuring the range of distance
courses and faculty MOOC:s. Responsible: NUGA
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together with the head of the division of distance and
commissioned education and E-learning..

Develop and quality assure the law courses offered to
secondary school teachers and health professionals.
Responsible: NUGA together with the head of the
division of distance and commissioned education and E-
learning..

Develop co-operation with other LU activities, including
offering course content. Responsible parties: Head of the
division of distance and commissioned education and E-
learning together with the vice dean and head of
department.

Develop co-operation with Campus Helsingborg.
Responsible parties: Head of the division of distance and
commissioned education and E-learning.together with the
vice dean.

6. Promote internationalisation in education by

Utilising the international expertise of the teaching staff.
Responsible: Head of department together with course
coordinators.

Improve conditions for students and staff in terms of
international mobility. Responsible parties: Head of
department together with head of division for Educational
Service.

Develop internationalisation opportunities both at home
through e.g. CIM (Certificate of International Merits) and
in international contexts through e.g. COIL (Collaborative
Online International Learning). Responsible parties:
Director of Studies with responsibility for pedagogical
issues, together with the Vice-Dean and the Head of
Division for Educational Services.



Work to recruit more students from non-European
countries to the Faculty's Master’s programmes.
Responsible: Head of Division for Educational Services
in collaboration with the programme managers of the
Master's programmes.

Evaluate current exchange agreements. Responsible:
Head of division for educational service.

Install an ‘international office. Responsible: Head of
department together with head of division for educational
services.

7. Integrate a sustainability perspective in education by

Organising a pedagogical seminar series on sustainability
perspectives in education within the framework of the
portfolio course Teaching law: didactics of legal science
for university teachers. Responsible: Director of Studies
together with NUGA.

Define concrete learning outcomes on sustainability in the
curricula of the law programme and the master's
programmes. Responsible parties: teachers responsible for
courses, programme managers on the master's
programmes and NUGA.

Evaluate how teaching and examination on the learning
objective of sustainability has been conducted and
planned in the law programme's courses. Responsible:
NUGA.

Monitor how the Master's programme European
Economic Laws incorporates sustainability as a strand
through the programme. Responsible: NUGA.

Sida8av 9



Monitor the range of advanced courses in the law
programme from a sustainability perspective and, if
necessary, establish a course with a sustainability
perspective. Responsible: NUGA.

On one occasion, through the course evaluations, gather
information on how students suggest sustainability could
be included in the curriculum in a rewarding way.
Responsible: NUGA.
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