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Brief description: The Faculty of Law's strategic plan covers the
period 2018-2026 and is based on Lund University strategic plan
for the same period. The faculty's strategic plan is complemented
by action plans of a more operational nature with clearly
expressed goals and measures that can be followed-up. For the
period 2025-2026, the Faculty Board has adopted four action
plans:

- Research and Third-Cycle Education

- Sustainable Development

- External Engagement and

- Education at First and Second Cycle Education.



There must be qualified, appropriate and effective infrastructure
and support for these action plans. The faculty shall work
preventitavely and systematically on issues regarding work
environment, gender equality and equal opportunities for both
students and staff.

The action plans are followed up annually by the Faculty Board.

The Faculty of Law's work on the action plans is based on Lund
University's and the faculty's core values and is guided by the
priorities set out in the strategic plans for the Faculty of Law
2018 - 2026 and Lund University (LU) 2017 - 2026, as well as
Lund University's Platform for Strategy Work 2025 - 2027,
Research Strategy for Lund University 2023 - 2026, GDE
Roadmaps for 2025, Lund University Policy for Sustainable
Development, Lund University Strategy for Sustainable
Development 2019-2026, Lund University Sustainability Plan
2020-2026, etc.

For the implementation of the action plans, the faculty intends to
benefit from and be inspired by the study visits to law faculties
at leading European universities (Copenhagen, Utrecht, KU
Leuven) that will take place in 2025.

The Faculty of Law's strategic plan for the period 2018-2026
states that the faculty, through education, research and external
engagement, is to help generate knowledge of the development,
content and application of law, as well as the role of law, legal
scholarship and legal practitioners in society. The vision for
Lund University is to be a world-class university that works to
understand, explain and improve our world and the human
conditions.
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The Faculty strives to achieve research that is highly valued both
internationally and nationally. It encompasses both disciplinary
and interdisciplinary research focusing on legal issues and
problems in a broad sense.

The research shall contribute to knowledge of the development,
content and application of law as well as elucidate the role of
law, legal science and legal practitioners in society. The Faculty
of Law shall assume great social responsibility and take on
national and global challenges in areas, such as demographic
change, digitalisation, peace and security, sustainable
development, health and welfare, migration, environment and
climate, and human rights.

The Action Plan identifies a series of prioritised activities and
measures to increase or strengthen (1) the intertwining of
research and education (2) external funding (3) impact (4)
innovation and development (5) research support and (6) quality
assurance and development.

1. Strengthen the intertwining of education and research by
e Identifying and taking measures to strengthen and
visualise the link between research environments and
educational activities at all levels, including freestanding
courses and lifelong learning. Responsible: Pro dean in
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collaboration with contact persons for the research
environments.

Creating the conditions for all junior researchers to be
integrated into educational activities. Responsible: Course
coordinators, head of department and deputy head of
department.

Monitoring and working to ensure the participation of
researchers in university-wide training programmes and
evaluate results. Responsible: Pro dean, vice dean, head
of department.

2. Increase external funding by

Monitoring and analysing current relevant calls for
research funding, including EU grant calls, and
communicating them well in advance to the researchers
concerned. Responsible: Pro dean and the research
funding advisor.

Prioritising the development of joint applications that lead
to new collaborations and opportunities for recruitment of
younger researchers within the framework of the faculty’s
action plan for a balanced economy 2024-2027.
Responsible: Professors and associate professors.

Ensuring that the decision on Guidelines for measures to
free up time for research and for the preparation of
applications for research funding (2024) is implemented
and the results evaluated. Responsible: Management
team.

Organising workshops to create better conditions for
developing successful applications. Responsible: Pro dean
and the research funding advisor in co-operation with all
research staff.
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3. Increase the impact of research by

Increasing the number of publications in well regarded
journals and publishers, nationally or internationally, with
a focus on international co-publications. Responsible
parties: All research staff with a doctoral degree.

Communicating research achievements via Open Science
and contributing to international and national media and
blogs such as The Conversation, and communicating
important achievements to the Faculty Office for
dissemination on the Faculty's website. Responsible: All
research staff with a doctoral degree.

Organising international conferences and workshops on
current themes to drive the research frontier forward.
Responsible: All research staff with a doctoral degree

4. Enhance innovation and development of research by

Monitoring the development of new trends and tendencies
in legal research and contributing to its development by
organising annual inter-faculty thematic workshops.
Responsible: Pro dean, all research staff.

Identifying and visualising emerging research
environments with high potential for increased
collaboration with other faculties and increased
international and national impact. Responsible: Pro dean
in co-operation with all research staff with a doctoral
degree.

Promoting international research exchanges, especially
with university-wide collaborations, such as LERU, U-21,
EUGLOH and anchor universities. Responsible: Pro dean
and the internationalization manager.
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5. Strengthen research support by

Developing routines for handling and storing research
data in collaboration with Lund University. Responsible:
The library.

Monitoring the development of artificial intelligence in
publishing and information retrieval and, if necessary,
raising awareness and identifying new issues for policy
discussion. Responsible: Library and researchers with
expertise in the field.

Promoting the inclusion of younger researchers in
research environments and research projects.
Responsible: Contact persons for research environments,
all research staff with a doctoral degree.

6. Strengthen quality assurance and quality development

by

Creating new forums for peer review of the research
conducted. Responsible: Pro dean, all research staff with
a doctoral degree.

Evaluating the current organisation of the faculty's
research in accordance with RQ20. Responsible: Pro
dean, all research staff with a doctoral degree.

Monitoring and analysing the development of a new
quality assurance system at Lund University and taking
steps to implement this system in the faculty's research
and doctoral educational activities. Responsible: The
management team.
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Postgraduate education

The Faculty strives to offer a doctoral programme that is highly
valued both internationally and nationally. It should have breadth
of subject areas and the doctoral students should be trained in
independent knowledge-seeking.

The committee on doctoral education (NUF) is responsible,
through delegation from the Faculty Board, for ensuring that the
doctoral education is implemented in accordance with the
strategies and goals set by the Faculty Board. Its work is to be
carried out in close contact with, in particular, the director of
studies for doctoral education and doctoral student supervisors.

The action plan identifies a number of prioritised activities and
measures regarding (1) recruitment of new doctoral students (2)
quality of education (3) supervision and (4) career development.

1. Promote a broad and pluralistic recruitment base of
applicants to the doctoral programme by

e Informing students at the faculty about the programme
and clarifying how the teaching is research-based.
Responsible: Director of studies for doctoral education in
collaboration with the academic advisors within the
framework of the work on career development and the
faculty's teachers, especially course coordinators.

e Disseminating information about vacant doctoral student
positions in international and national networks.
Responsible parties: All research staff.

e Ensuring that the recruitment pool of applicants for
doctoral positions is as broad as possible. Responsible:
NUF.

e Ensuring that applicants for externally funded doctoral
student positions have the opportunity and ability to



formulate independent projects. Responsible: NUF.

Following the development of the faculty's finances, in
the light of the faculty's action plan for a balanced
economy 2024-2027, in order to be prepared for
investments in faculty-funded doctoral students when the
financial situation allows. Responsible: Faculty Board.

2. Work for a doctoral education that is characterised by
creativity, critical thinking and independence by

Continuously evaluating and developing the courses in
the Faculty's doctoral programmes to ensure high quality
education. Responsible: NUF.

Finalising the work on implementing the system of
elective courses and clarifying how they are to be
initiated, financed and implemented. Responsible: NUF in
consultation with the Head of Department.

Promoting an inclusive, stimulating and constructive
seminar culture that contributes to the good development
of all doctoral projects. Responsible: Director of Studies
for doctoral programmes, NUF chair, all doctoral research
staff.

Highlighting sustainability within the framework of the
doctoral course Graduate School. Responsible: NUF,
director of studies for the doctoral programme.

Informing doctoral students about and promoting the
opportunity for doctoral students to participate in doctoral
courses on sustainability, e.g. within the framework of the
university's graduate school Agenda 2030. Responsible:
director of studies for doctoral education.
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3. Support supervisors in their tasks by

Organising regular meetings with the supervisors at least
once a semester to discuss current issues. Responsible:
NUF and the director of studies for the doctoral
programme.

Promoting exchanges of experience between supervisors.
Responsible: NUF and the director of studies for the
doctoral programme.

4. Prepare doctoral students for their future careers within
and outside the university by

Informing doctoral students about research funding
opportunities in a further academic career. Responsible
persons: Research funding advisor, director of studies for
the doctoral programme, deputy head of department and
SUpervisors.

Developing a system for mentoring or other increased
collaboration between doctoral students and senior
researchers to broaden doctoral students' networks and
contacts within and outside the university. Responsible:
NUF in collaboration with the deputy head of department
and supervisors.

Working to inform employers outside the university about
the competencies provided by the doctoral programme.
Responsible: All research staff with a doctoral degree,
especially the director of studies for the doctoral
programme.
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