Page 1 of 2

o) FACULTY COVER PAGE POLICY DOCUMENT
UNIVERSITY STYR 2024/2294

Date 2024-12-18

Faculty Board of Law

The Faculty of Law's action plans for
Research and Third-Cycle Education,
Sustainable Development, External
Engagement and Education at First and
Second Cycle 2025-2026

Type of policy document: Plans

Decision-maker: Board of the Faculty of Law
Decision date: 2024-12-18

Reference number: STYR 2024/2294

Entry into force: 2025-01-01

Validity period: 2025-01-01-2026-12-31

Responsible organisational unit: Faculty Board of Law
Responsible officer: Head of Faculty Office

Brief description: The Faculty of Law's strategic plan covers the
period 2018-2026 and is based on Lund University strategic plan
for the same period. The faculty's strategic plan is complemented
by action plans of a more operational nature with clearly
expressed goals and measures that can be followed-up. For the
period 2025-2026, the Faculty Board has adopted four action
plans:

- Research and Third-Cycle Education

- Sustainable Development

- External Engagement and

- Education at First and Second Cycle Education.



There must be qualified, appropriate and effective infrastructure
and support for these action plans. The faculty shall work
preventitavely and systematically on issues regarding work
environment, gender equality and equal opportunities for both
students and staff.

The action plans are followed up annually by the Faculty Board.

The Faculty of Law's work on the action plans is based on Lund
University's and the faculty's core values and is guided by the
priorities set out in the strategic plans for the Faculty of Law
2018 - 2026 and Lund University (LU) 2017 - 2026, as well as
Lund University's Platform for Strategy Work 2025 - 2027,
Research Strategy for Lund University 2023 - 2026, GDE
Roadmaps for 2025, Lund University Policy for Sustainable
Development, Lund University Strategy for Sustainable
Development 2019-2026, Lund University Sustainability Plan
2020-2026, etc.

For the implementation of the action plans, the faculty intends to
benefit from and be inspired by the study visits to law faculties
at leading European universities (Copenhagen, Utrecht, KU
Leuven) that will take place in 2025.

The Faculty of Law's strategic plan for the period 2018-2026
states that the faculty, through education, research and external
engagement, is to help generate knowledge of the development,
content and application of law, as well as the role of law, legal
scholarship and legal practitioners in society. The vision for
Lund University is to be a world-class university that works to
understand, explain and improve our world and the human
conditions.
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The Faculty understands its collaborative mission in accordance
with Lund University's framework for external engagement,
where the term external engagement is used for activities
involving external actors, outside the university community. The
purpose of external engagement is that participating actors
contribute to the joint development of new knowledge and new
capabilities for mutual benefit. The Faculty considers external
engagement as an integral part of research and education
activities, which can enrich both activities. The dissemination of
research-based knowledge has an important role in the faculty's
external engagement. In this way, commissioned education is an
important form of external engagement.

As with other parts of the organisation, the external engagement
assignment must be conducted within the available financial
framework. Collaborative activities are generally funded within
the framework of either education (such as commissioned
education) or research (external or faculty-funded). According to
the faculty's action plan for a balanced economy 2024-2027, the
faculty shall design its external engagement with the surrounding
society in education and research both nationally and
internationally in a way that favours the economic objective.

Responsibility for collaborative activities lies primarily with
individual academic staff members. The faculty's interaction
with the surrounding society in this way consists of, among other
things, participation in the work of governmental committees
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and other authorities, participation in the governmental referral

procedure and other contacts with legal actors in Sweden and

abroad. Subject-oriented networks such as the Business Law
Centre of Lund University (ACLU) and the Lund Tax Academy
are important contact points with actors outside the university.

During the period of the action plan, the Faculty of Law will

specifically:

Establish a Council for external engagement, which will
act as a unifying body for collaborative activities by
providing an overview and coordination of major
initiatives, such as the Faculty of Law Knowledge
Network and the Open Case podcast. Responsible: Dean.

Support the work of the knowledge network, which will
provide a forum for the exchange of experience and
development of ideas between the faculty and practising
lawyers in various roles in Sweden and internationally.
The activities will be evaluated during the autumn
semester 2026. Responsible: Dean.

Continue to explore the possibilities of combined
employment of teachers and doctoral students together
with law firms, authorities and other actors, taking into
account the financial conditions. Responsible: Dean, head
of department and deputy head of department.

Work to inform employers outside the university world
about the competences provided by the doctoral
programme. Responsible parties: All doctoral research
staff, especially the director of studies for doctoral
education.

In the context of the human rights profile area, continue
the faculty's cooperation with the Raoul Wallenberg
Institute, with a particular focus on seeking research
funding and using the Institute's contacts to encourage
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non-European applicants to the faculty's master's
programmes. Responsible: Pro dean.

In connection with the human rights profile area, deepen
cooperation with the Institute for Human Rights and, for
example, organise opportunities for joint knowledge
exchange. Responsible: Pro dean.

Make use of alumni activities (through the Lund Lawyers'
Society and the alumni associations linked to the faculty's
two master's programmes) and the subject networks to
develop the practical relevance of the education.
Responsible: Vicedean and dean of department.

Support the work of the Open Case podcast by providing
technical and administrative resources in the same way as
before. The activity will be evaluated during the autumn
semester 2026. Responsible: Dean and head of
department.

Pay attention to collaborative merits in recruitment and
promotion cases and in salary setting. Responsible: Dean
and head of department.

Make staff aware of the possibility of external funding for
projects involving external engagement. Responsible:
Dean and pro dean.
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